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SELECTIVE
PLACEMENT FOR
INDIVIDUALS WITH o™

DISABILITIES

“The Corps doesn't ook
at bandicaps, but at
promoting what you
are capable of giving
aved doing.”

Mary Logan
Position Classification
Speecialist

The 115, Army Corps of
Engineers is an el
appomunity employver
andd vigorn :||_|.~:|:.' sup e s
apecial employment pro-
grams in attracting s retain
i gpueeliny talent for the
Federal workforoe. Hiring
and advancement ane based
on gqualifications and perdor
manee, All applicants receive
Fuir considertion [or S -

ITHETIRS.

Spectal Employment Programs

Eligibility for Selective
Piacement

The selective placement
program for individuwals with
dlisabalities applics 1o anyone
whes has a physical or mental
impsirment which substan-
tially limits one o more
mukjor life activivies: has a
record of such an irr||1::|r
ment; or s regarded as hav-

img such an impairment

Typres af Afyfrodutments

Thiee 115, Armiy I!Z|:|r|:|~: ol
Engineers offers a wide vari-
ety of recruiting, pl: el
and training assistance to
qualificd persons wirth a dis-
abdlity. There anc several
wilyE in which VO Cin ETE
appotied o a position with
the Comrps,  These types of
appointments ane described

5 [R5
Competitive Appodnterent
Yo can apply for a posi-

ton with the Federal

Cioveriment through the

cermpetitive examinaticn

Personne! Shmgemein
MM T ';'l-c M1 VO mecjuesl,
COIPM weill assist vou e mak-
ing .t:pm:_'i::] wocommoditions
s help you in completing
th cxmmination, 1 o suc-
cessful completion of the
exam, vour eligibiliny will be
estahlished on the appropri-
ate OPM repister For referml
to agencles as positions
Brecomme availalle in you
pocupitioml specialiy, For
e .-.|:-|.'|:'i|'i1.' infesrmci T
reganding competitive exami-
matlions contet your local
Oiffice of Personne|
Management or Federal Job
Service Center,

Appsireinrent wnder
Special Autbority

I oo chosose noa e oodmn-
pote tor appointmeni
through the competitive
cxamination process adminis
tesrescd vy COPM, yoa msy
apply directly to thee Corps i
e comsiclered for I.'I'l'lj'rll.l'!.'-
mient.  As an individoal with
a clisabdlity, vou are exempt
from the competitivi process
ane can be appodnoed o oa
temporary or Excepted
Service positon under a spe-

cial appointing awthaority,



Temprarary Affnnrtenis

Many individuals with dis-
abilities are appointed 1o g
positon with the Corps for a
special trial period of 700
hours (approsximanely four
months), This tvpe of
appodnment is designed o
give vou the opportunity 1o
demonstrate vour ability and
reacdiness 1o perform a patic-
ular joby. When you have
successfully completed this
remporary trial period you
may be eligible for appaoint-
meent 1o a position In the
Excepted Service
Excepled Service
Apywrreinreris

You may b appointed to
a position in the Excepred
Service in two ways. You
cian be converted alter suc-
cesshul completicn of a trial
T haour AppoinTment or Yo
can apply directly for an
Excepted Service position,
These Excepted Service
dAppointments are for 4 o
vear period and cover posi-
tigns feond the GE5-1 throwgh
G5-15 level, After two con-
tinuous vears of successiul
performance you may be
non-competiively converted

1 @ permanent position with
the Cormps of Engineers,

Haone to Apply

1F vou think you may be
1._'|.igi|_'.||1;' fiar :||'.||::|r:|i.n|n1r.-n|
under a special authority, and
wnul:l |i||:e_- I |1:n|.] :r'l:'l-l]:l' riul-
ents 1o the LS, Army Corps
ol aninwn:, W WL T
hear from you. Please con-
taet the Corps Human
Resource Office in the geo-
griphic ares where you
wwould like to work, When
YL i, a1 Humeain Besouaree
represcntative will assist you
arvd prowide specific informa-
tion and guidance regarding
application procedures for
available job opportunities,
We alsn suggest you conlact
a counselor from either the
Department of Velerans
Affairs (WA) or a State
Vocationl Rehabilivarion
agency o assist you in the
application process. e
Human Besource Offices
throwughout the Corps waork
closely with these onganizs-
rions since documentamon
from one of the agencies is
reguired o be considered for

A position.

When applying for 4 1em-
porary {700 hoar appoint-
MEnl o @ positon in the
Excepted Service the follow-
ing is recgiiined:

i, 8F-171, Application for

Federal Emploviment
. Certification from either a

]Jl;.rr:] rment of Vererans

Alfairs or State Vocational

Rehahilitation Agency.

. Physician's Report of a

Medical Examination.

Special Accommuodations
on the Job
W have established an
exemplary record in provid-
ing a work environment for
Corps emplovees with dis-
abilities that enables them o
demanstrate their talents and
abilities. Some of the ways
we can accommodare your
particular peeeds in the work-
place are:
= Interpreters for persons
with hearing Impairments
= Modification of job duties
Restructuring of work sites
* Alteration of work
schedules
* Acguisition of special
coulpament or furnimene
®  Pemonal assistance when
needed
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